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NIGERIA GENDER LENS ENTREPRENEURSHIP AND INVESTING REPORT
Nigeria, Africa’s most populous nation of over 200 million people, has upgraded its ranking in the World
Bank’s Doing Business 2020 Index. The West African nation now ranks 131, up by 15 spots compared to
the previous year, making it one of the top 10 most improved economies in the world for running a
business—for the second time in a row. Among the reforms it improved are: starting a business, dealing
with construction permits, getting electricity, registering property, trading across borders, and enforcing
contracts. The index assesses the business environment in 190 countries using indicators such as paying
taxes, trading across borders, starting a business, and protecting minority investors, among others. It is
released yearly.
Nigeria President Muhammadu Buhari, in a Twitter statement, said his goal is for Nigeria to be in the top
70 countries by 2023. The seventh most populous nation in the world has also climbed higher by 39 spots
since the Presidential Enabling Business Environment Council was established in 2016, which aimed to
minimize the constraints of starting and running a business in the country. In fact, just three countries –
India, China, and Nigeria – are expected to account for 35 percent of the growth in the world’s urban
population between 2018 and 2050, according to a 2018 UN Report on Urbanization. India is projected to
add 416 million urban dwellers, while China is expected to add 255 million, and Nigeria 189 million.
However, according to a 2019 publication, women’s participation in the largest African economy has not
grown much in the last two decades. SheTrades: Promoting SME Competitiveness in Nigeria, a report
from the International Trade Centre (ITC) that looked at around 400 women-owned or led businesses in
Nigeria, showed that only 50 percent of all women in Nigeria in 2018 participated in the labor force –
barely an increase since 1990. The report identifies societal and economic challenges that entrepreneurs
face while highlighting the support Nigerian women need to grow their enterprises. This includes
registration and certification, banking, skills development, and flexible work environments. The
Mastercard Index of Women Entrepreneurs 2019, now on its third year of profiling the progress and
achievement of women entrepreneurs/business owners across 58 societies around the world, revealed
that in Nigeria, although women’s workforce participation rate is very low with only 13.2 percent of
working age women active in the workforce, Nigerian women are also highly motivated by
improvement-driven opportunities (73.8 percent compared to 25.3 percent for necessity-driven). This, as
women’s tertiary education enrolment rate continues to be low at 8 percent. Women in Nigeria, according
to the Mastercard Index of Women Entrepreneurs 2019, are backed by a strong and positive culture that
applauds entrepreneurial success, business risk taking, and innovation, and individuality, despite the
existing systemic barriers brought about by challenges of doing business and poor quality of governance.
EDUCATION AND ENTREPRENEURSHIP

Women play a major role in Nigeria’s economy, investing more in education and the health of their
families than men. In doing so, women create strong foundations for their families and communities.
Furthermore, women entrepreneurs have tendencies to employ other women in their companies, thereby
improving the performance of women-owned or led firms and creating a more equitable distribution of
income, according to the SheTrades report.

The report also revealed that while women entrepreneurs in Nigeria are dynamic, more support is needed
to help them overcome systemic barriers related to finance, skills, and standards compliance, according
to the SheTrades report.
According to the Council on Foreign Relation Women and Foreign Policy Program’s new digital report,
Growing Economies Through Gender Parity, Nigeria’s gross domestic product has the potential to grow
by 23 percent or $229 billion by 2025 if only women participated in the economy to the same extent as
men. The report visualized data from the McKinsey Global Institute. In fact, the International Monetary
Fund found that strengthening gender equality in Nigeria could be the economic game-changer Nigeria
needs to lead the country to higher productivity and greater economic stability.
All that said, women’s role in Nigeria’s economic growth and development has not changed much over
the past 20 years. In 2018, only 50% of women participated in the labor force – a mere 3% increase since
1990. This lack of participation is attributed mainly to the pressures on women to marry and assume
family responsibilities at a young age.
On average, Nigerian women have 5.6 children, which is more than twice the world average, according to
a 2019 World Bank report. Adding to this is the high maternal mortality ratio in Nigeria — the
fourth-highest ratio in the world. Maternal deaths, according to the World Bank, account for 32 percent of
all deaths among women ages 15 to 49. If women do survive childbirth, because of this primary role,
women make up the bigger chunk of the country’s illiterate, according to the same report.
These effects, ultimately, add up. Gender inequality has been, over the years, frequently overlooked. In
the 2020 World Economic Forum Gender Inequality report where Nigeria ranked 128 out of 153 countries.
While the ranking improved compared to recent years and indicates that women are participating more
actively in the workforce, it remains a significant gap.
Gender Gap in Education
Women

Men

Literacy rate

41.4

61.3

Primary education attainment (%)

65.8

82.7

Secondary education attainment (%)

48.5

64.1

Tertiary education attainment (%)

10.3

19.7

Source: World Economic Forum (2018) Global Gender Gap Report

The disparity could be addressed by improving education and encouraging women to enter the labor
force and set up enterprises, as well as facilitate the expansion of higher productivity sectors. The
SheTrades report recommended that Nigeria improves the quality of education at the primary, secondary,
and tertiary levels for women. The report states that women benefit disproportionately from flexible
working arrangements since they continue to do bulk, if not all, of household chores. It also suggests that
policies be set in place to incentivize enterprises to offer flexible conditions so that women are motivated
to enter the labor force. The Mastercard Index of Women Entrepreneurs 2019 also proved that women in
Nigeria, unlike their counterparts in Europe, continue to be marginalized with very low opportunities for

higher-level education. This, subsequently, affects their inclination to borrow or save to start a business.
For instance, the report revealed that nearly 40 percent of women in Ghana have an account at a bank or
financial institution compared to only around 20 percent in Nigeria (as well as Angola and Malawi).
Nigeria, like many lower middle income economies and emerging countries, needs to educate females at
the same rate it educates males. This will enable the women to enter the ranks of best and brightest more
often. Similar to the United States, the Nigerian media often celebrates the “high-school dropout” who
reportedly made it big in entrepreneurship, but these are usually outliers. According to data, experience in
the entrepreneurial field and education are indicators of a successful entrepreneur and investor. In a
recent article by Tolu Olarewaju about Nigerian women entrepreneurs, she delineates that
entrepreneurship literature recognises that endowments in human capital significantly affect the
probability of being either an entrepreneur or engaging in paid employment. Just as education prepares
individuals for paid work, education also endows business owners with the needed expertise for success.
Some families don’t send girls into schools at the same rates as males. The school enrolment gender
parity index for Nigeria is improving but still significant and there are huge regional variations within the
country. Girls in the South are more likely to attend school than girls in the North. In addition, the tertiary
education gender parity index for the country is worse than for primary and secondary schooling. The
government, policymakers, and educators could also incorporate more entrepreneurship into the
curriculum to increase the percentage of females pursuing entrepreneurship. Additionally, Nigeria needs
to remove gender discriminatory practices against women. According to the World Bank Running a
Business Report, Nigeria is one of 115 economies analyzed where women cannot run a business in the
same way as men. Nigerian women can legally open businesses and sign contracts the same way as
men, but they can be discriminated against in terms of access to credit. Education could help solve such
problems.
NIGERIA WOMEN ENTREPRENEUR AND INVESTOR PROFILE

The past year saw record growth for venture investments in emerging private capital markets worldwide,
according to a recent report by The Emerging Markets Private Equity Association. The venture capital
investment in Africa, in particular, surged more to 764 million dollars — 10 times since 2015 — raised
across 53 deals in 2019. Dollar investment also tripled, with nearly half of all venture capital dollars
deployed to Nigeria, amounting to 358 million dollars as reported by Crunchbase. Being a woman
entrepreneur in Nigeria is a prestigious status symbol, according to the SheTrades report. A higher
proportion of women, in fact, start new companies compared to men. ITC’s survey results show that the
majority or 58 percent of women-owned or led firms are growth-driven, which means the motivation stems
from building a successful company rather than supplementing the family income.The Mastercard Index
of Women Entrepreneurs 2019 also reported that Nigeria, including six other markets, have achieved
gender equality in entrepreneurial activity rate. This suggests that in these economies, women are just as
inclined as men to engage in entrepreneurship. However, women-led firms are not as successful as
men-led businesses. Also the scene in Nigeria’s tech sector clearly shows a disparity between men and
women entrepreneurs and investors. According to the World Bank’s 2014 Enterprise Survey for Nigeria,
women, indeed, tend to own and lead smaller firms than men. The average number of workers for
women-led firms, in fact, is 11.9 compared to 17.0 for men-led firms. Nigeria, however, compared to its
peers in the region, employs more people in general, perhaps, due to its population.

Overall, the Mastercard Index of Women Entrepreneurs 2019 reported that Nigeria outperformed most of
its global peers Women’s Advancement Outcomes, its measure of women’s ability to thrive as business
leaders due to four factors:
●

●
●
●

Women are just as likely as their male counterparts to be engaged in opportunity-driven
entrepreneurship (73.8 percent for both male and female) and labor force (50.5 percent vs 59.8
percent ).
Women have a strong perception of capabilities to start or run a business (87 percent vs 51
percent for global average and 71 percent for regional average).
A high proportion of the general population (81 percent) perceive entrepreneurship to be a good
career choice (global average of 64 percent and regional average of 78 percent).
Nigerians, generally, are less deterred by failing in business startups than their global and
regional peers (16 percent compared to global and regional averages of 35 percent and 27
percent, respectively).

In the Mastercard Index for Women Entrepreneurs Nigeria scores very disappointingly in Supporting
Entrepreneurial Conditions due to poor quality of governance and barriers in doing business.
●

●

●

Women here tend to be fairly represented as business leaders (more than 1 in 4), account for
more than half of all professionals and technicians and are close to or at parity in terms of
engagement in entrepreneurial activity.
In Nigeria, although women’s workforce participation rate is very low with only 13.2% of working
age women active in the workforce, and women’s tertiary education enrolment rate is low (8%),
they have a healthy share of the business world (25%) and very high proportion of female
entrepreneurial activity rate (40.7% of working age population are females compared to 39.0% for
males).
As we mentioned Nigerian women are also highly motivated by improvement-driven opportunities
(73.8% compared to 25.3% for necessity-driven). This admirable track record is backed by a very
strong and positive culture that applauds entrepreneurial success, business risk-taking,
innovativeness and individuality – conditions that appear to override the barriers presented by
very poor quality of governance and challenges in doing business.
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Let’s look at the Nigerian tech sector. There is significantly low participation of women in the Nigerian tech
sector. In a survey of tech firms conducted by the ONE Campaign and the Center for Global
Development, only about 30 percent were owned by women. The industries of the majority of the female
tech firms were e-commerce and enterprise solutions. Of women-owned firms, the median share of
ownership is 20 percent. Tech firms do not employ many women either—31 firms in our sample employ
no women at all. The median value is two female employees per firm. Males dominate the Nigerian tech
sector as there are a very small number of female top managers. Of the 93 tech firms surveyed, only six
had a woman in a top management position. This imbalance is a result of financial and other factors that
are barriers in the way of women’s equal representation in Nigeria’s tech sector. Nigerian government is
taking steps that can help to address such challenges. Access to capital is a significant constraint for
Nigerian female entrepreneurs. There is difficulty in assessing and managing risks associated with credit.
Banks are not open to giving loans to SMEs, which has led to strict screening processes and
requirements that discourage female tech entrepreneurs from applying. Lack of adequate collateral and
difficult application procedures are often cited as major constraints by almost all Nigerian tech firms
seeking to obtain loans. Female founders are less likely to secure funding in comparison to their male
counterparts. Odunayo Eweniyi, co-founder of Fintech start-up PiggyBank, found that “local investors
related better with men” when her company tried to raise money. She decided to stop attending
investment meetings, leaving her two male co-founders to secure funding for the company. Non-financial
barriers including cultural and social norms exist as well. Chika Nwobi of L5 Labs, a local venture capital
fund, citing cultural restraints, said, “I am unlikely to mentor a female tech entrepreneur because I am
married.” He explained that cultural beliefs stopped him from developing professional relationships with

female tech entrepreneurs because it could be easily misinterpreted. Research from other parts of the
world has highlighted the fact that women who start businesses tend to have smaller networks than male
entrepreneurs. Men have more social connections that enable them to access business opportunities,
information, and contacts compared to women. Women are disadvantaged from the start, having fewer
professional connections, role models, and mentorship opportunities.
In a study by Center for Global Development Chioma Agwuegbo, the founder of TechHer—a platform for
knowledge exchange for women—mentioned that negative cultural stereotypes similar to the United
States associated with female programmers (“glasses and no makeup”) compounded by ignorance ("long
hours on a computer without any ‘tangible’ product”), m
 ay be reasons that fewer women enter the tech
sector. Sometimes, it is the parents of a young woman who discourage her from a career in technology,
as it is perceived to be less “feminine.” Despite the existence of financial and cultural barriers, there are
many government initiatives that promote women as tech entrepreneurs such as the African Development
Bank Assisted Skills Training and Vocational Education Project. The project helps the government to
restructure vocational and technical education so that it meets the demand for skills in the private sector.
The 1000 Girls in Training program seeks to create female ICT talent. Girls in ICT functions in partnership
with two NGOs—Women in Technology in Nigeria and the Women’s Technology Empowerment
Centre—to ensure that more girls pursue careers related to ICT. They train in the areas of animation,
website development, blogging, software development, graphics design, games, and programming. This
increases the chance of females entering high growth, innovation driven tech entrepreneurship as well as
venture capital. TechHer is a Nigerian organization that works to support female tech entrepreneurs and
related workers On the first Friday of every month, TechHer holds a networking event for women. Since
June 2017, TechHer has reached over 500 women. TechHer runs training programs for women on topics
like cybersafety, cybersecurity, digital marketing, enterprise development, coding, and web-development.
It has organized an intensive training course on coding and web development for women and partnered
with a digital platform host to gift 10 women with free hosting sites and domain names. It has also
effectively used social media as a tool for advocacy campaigns, particularly to end violence against
women.

NIGERIA HUMAN DEVELOPMENT INDICATORS
Nigeria in 2019 ranked 152 out of 162 countries on the United Nations Development Programme’s
Gender Inequality Index. It has no records of past years. The inequality index looks at three aspects
(reproductive health, empowerment, and labor market) crucial to human development.
Gender Development Index (GDI)

0.868

Adolescent birth rate (births per 1,000 women ages 15-19)

107.3

Antenatal care coverage, at least one visit (%)

65.8%

Child marriage, women married by age 18 (% of women ages 20–24 years who are married
or in union)

44%

Contraceptive prevalence, any method (% of married or in-union women of reproductive age,
15–49 years)

27.6

Estimated gross national income per capita, female (2011 PPP $)

4,313

Estimated gross national income per capita, male (2011 PPP $)

5,838

Female share of employment in senior and middle management (%)

28.9%

Human Development Index (HDI), female

0.492

Human Development Index (HDI), male

0.567

Mandatory paid maternity leave (days)

84

Maternal mortality ratio (deaths per 100,000 live births)

814

Prevalence of female genital mutilation/cutting among girls and women (% of girls and young
women ages 15–49)

18.4

Proportion of births attended by skilled health personnel (%)

43.0%

Share of employment in non-agriculture, female (% of total employment)

52.6%

Share of seats in parliament (% held by women)

5.8%

Total unemployment rate (female to male ratio)

1.12

Unmet need for family planning (% of married or in-union women of reproductive age, 15–49
years)

23.1%

Violence against women ever experienced, intimate partner (% of female population ages 15
and older)

17.4%

Violence against women ever experienced, nonintimate partner (% of female population ages
15 and older)

1.5

Women with an account at a financial institution or with mobile money-service provider (% of
female population ages 15 and older)

27.3

Youth unemployment rate (female to male ratio)

0.97

GENDER POLICY

Half of Nigeria’s population consists of women yet only around 10 percent occupy political positions,
according to an Ekiti State University study conducted in 2018. This means women have less capacity to
influence policies that protect their rights, despite the nation acceding to various international human
rights treaties that promote gender equality. In Nigeria, where the constitution requires international
treaties to be domesticated before these can be applied locally, women’s rights have yet to be realized.
While the Nigerian laws and policies prohibits gender discrimination, this is not universally enforced.
Social, customary, and religious laws restrict women’s rights and promote women's suffrage. As a result,
Nigeria has large gender gaps in education, economic empowerment, income, and political participation.
The obedience to some Islamic and customary laws bolsters practices that are adverse to women. These
relate to freedom of movement, marriage, and inheritance.
A bill to end gender discrimination in Nigeria
A previous attempt in the form of a bill to end all forms of gender discrimination failed. The bill that
proposed gender equality to become a law was introduced in the mid-2000s, but was defeated in
Parliament. The Gender and Equal Opportunities Bill has since been reformulated, and would also
support women’s fuller participation in Nigeria’ tech sector if enacted. Some important sections of the bill
include:
●

●

Elimination of all forms of gender discrimination in Nigeria—both public and private require—to
“take all appropriate measures, including regulatory policy, fiscal and administrative measures, to
ensure the full development and advancement of all persons, especially young women and girl
children.”
The bill recommends acceleration of “de facto equality of opportunity and treatment between men
and women'' and promises political and public office participation, “a minimum of 35 percent of all
offices, positions, or appointments is reserved for women.”

The bill contains compelling language to eliminate gender discrimination in education, employment, and
marital status. It is important to notice that the bill calls to end women suffrage by enforcing seven rights
for women—the right to work, the right to equal employment opportunities, the right to free choice of
profession, the right to equal remuneration, the right to social security, the right to maternity leave, and
the right to protection of health.

Legal Frameworks for Women's Rights Protection in Nigeria
International and Regional Instruments
Nigeria has signed and ratified international and regional human rights instruments that promote women's
rights. These include but is not limited to: the Universal Declaration of Human Rights, 1948; International
Covenant on Economic, Social and Cultural Rights, 1966; International Covenant on Civil and Political
Rights, 1966; CEDAW, 1979; African Charter on Human and People's Rights, 1981; Protocol to the
African Charter on Human and People's Rights, 2003; and the Solemn Declaration on Gender Equality in
Africa, 2004. These instruments, as stated in Ekiti State University study, encompass the economic,
social, cultural, civil, and political rights of Nigerian women.
The Constitution
As mentioned, the Nigerian Constitution necessitates international treaties to be domesticated for it to be
locally applied (section 12 of the 1999 Constitution) and most of these have yet to be domesticated e.g.
CEDAW and the Protocol to the African Charter on Human and People's Rights on the Rights of Women
in Africa.
National Legislation
Other national legislation contains provisions that protect women's rights besides the constitution. These
include, according to the Ekiti State University study, the Criminal Code and Penal Code, the Marriage
Act, the Violence against Women Prohibition Act, and Trafficking in Persons (Prohibition) Law
Enforcement and Administration Act, 2003, among others.
State Legislation
More locally, some states have made efforts in protecting women, according to the Ekiti State University
study. For example, some have criminalized female genital mutilation. These include the Edo State
Female Circumcision and Genital Mutilation Prohibition Law (1999); Cross River State Girl Child
Marriages and Female Circumcision (Prohibition Law) (2000); Rivers State Abolition of Female
Circumcision Law (2001); Ogun State Female Circumcision and Genital Mutilation (Prohibition) Law
(2000); and Ekiti State Gender-Based Violence (Prohibition) Law (2001), among others).
Others, meanwhile, have adopted laws to protect widows’ rights. These include Enugu State Protection of
Widows and Widowers Fundamental Rights Law (2001); Oyo State Widow's Empowerment Law (2002);
and Anambra State Malpractices against Widows and Widowers Prohibition Laws (2004), among others).
While some have enacted laws that protect women against negative cultural practices. These include the
Prohibition of Early Marriage Law, Kebbi State; Retention in School and against the withdrawal of Girls
from School Law, Kano State; and Violence against Women Law, Lagos State, among others).
Labour Issues
Under 55(1) of the Labour Act, a woman cannot be employed on night work in a public or any agricultural
undertaking (with the exception in Section 55(7) of women nurses and women in management positions
who are not engaged in manual labour section). Under Section 56(1) of the Labour Act women are
prevented from engaging in any underground work in any mine. Women are denied the opportunity of

being accompanied by their spouses to their place of employment or posting in the service, according to a
2015 report titled Women and the Law in Nigeria: A Reappraisal.
This law, according to Jamille Bigio, a senior fellow from the Council on Foreign Relations, is biased
against female candidates. He said it reinforces cultural beliefs that already discourage Nigerian women
from pursuing manufacturing jobs, pushing women to remain underrepresented in the sector. As a result,
most of them occupy mostly sales or administrative jobs.
Sexual Violence Laws
Violence against women can be defined as “any act of gender-based violence that results in, or is likely to
result in physical, sexual or psychological harm or suffering to women, including threats of such acts,
coercion or arbitrary deprivation of liberty, whether occurring in public or private life,” as cited by a report
titled Women and the Law in Nigeria: A Reappraisal.
Rape against women, however, according to the same report, is one of the least reported crimes in the
country due to the societal stigma attached to it. Rape in Nigeria is mainly perpetuated by men against
women. Section 357 of the Criminal Code Act states that: “Any person who has unlawful carnal
knowledge of a woman or a girl, without her consent, or with her consent, if the consent is obtained by
force or by means of threats or intimidation of any kind, or by fear of harm, or by means of false and
fraudulent representation as to the nature of the act, or, in the case of a married woman, by
impersonating her husband, is guilty of an offence which is called rape.”
Yet, most of the rape cases in Nigeria are extremely difficult to prove, leaving it up to the woman to gather
as many evidence to prove the crime. For instance, in Section 211 of the Evidence Act it said: “When a
man is prosecuted for rape or for attempt to commit rape or for indecent assault, it may be shown that the
woman against whom the offence is alleged to have been committed was of a generally immoral
character, although she is not cross-examined on the subject; the woman may in such a case be asked
whether she has a connection with other men, but her answer cannot be contradicted and she may also
be asked whether she had connection on other occasions with the prisoner, and if she denies it may be
contradicted.”
Moreover, a husband cannot be guilty of raping his wife in Nigeria. According to Section 6 of the Criminal
Code ‘unlawful carnal knowledge’ is “carnal connection which takes place otherwise than husband and
wife.” Under the Sharia Penal Code, a husband also cannot be guilty of marital rape. Section 127 of the
Zamfara harmonised Sharia Code said: “A man is said to commit rape if he has sexual intercourse with a
woman in any of the following circumstances: (a) against her will (b) without her consent (c) when her
consent has been obtained by putting her in fear of death or hurt (d) with her consent when the man
knows that he is not her husband and that her consent is given because she believes that he is another
man to whom she is or believes to be lawfully married (e) with or without her consent when she is under
fifteen years of age or of unsound mind.” Same goes with the Penal Code, according to the report titled
Women and the Law in Nigeria: A Reappraisal.
Indecent Assault Laws
In Nigeria, according to the report titled Women and the Law in Nigeria: A Reappraisal, indecent assaults
committed against males and females are held to different standards. Under Section 353 of the Criminal
Code, a person who “:unlawfully and indecently assaults a man is guilty of a felony and liable to
imprisonment for three years.” However by virtue of Section 360 of the Criminal Code, “a person who
unlawfully and indecently assaults a woman is guilty of a misdemeanour and is liable to imprisonment for
two years.”

Wife Battery in Nigeria
While Section 34(1) of the Nigerian Constitution states an “individual respect for dignity of his person,”
many laws in Nigeria encourage wife brutality. For example, under Section 55 of the Penal Code,
husbands are permitted to chastise their wives. Under Subsection 10, “nothing is an offence which does
not amount to the infliction of grievous harm upon a person and which is done by a husband for the
purpose of correcting his wife...” Under the Penal Code, meanwhile, according to the report titled Women
and the Law in Nigeria: A Reappraisal, a husband can beat his wife as long as it does not lead to serious
injuries or grievous harm. The Penal Code, according to the same report, in essence, condones domestic
violence against women. Under Section 241 of the Penal Code, “grievous hurt includes emasculation,
permanent loss of sight, ability to hear or speak, deprivation of any member or joint, destruction or
permanent impairing of the powers of any member or joint, facial disfigurement, bone fracture or tooth
dislocation.” Similar provisions allowing wife battery are found in the Sharia Codes, according to the
report titled Women and the Law in Nigeria: A Reappraisal.
Abortion
In Nigeria, abortion is still illegal though very common, according to the Guttmacher Institute. It is only
legal only when performed to save a woman’s life. This explains, the institute said, why most abortions
unsafe—they are mostly done clandestinely by unskilled providers or both. Unsafe abortion, it also
reported, is a major contributor to the Nigeria’s high levels of maternal death, ill health, and disability, all
of which hinder women from working. Nigeria, in fact, has one of the highest maternal mortality ratios in
the world, according to the World Health Organization.
Contraceptives
Contraceptive use, meanwhile, remains low in Nigeria, according to the Guttmacher Institute. In 2013,
only 16 percent of all women of reproductive age (15–49) were using any contraceptive method, and only
11 percent were using a modern method—levels that remain virtually unchanged since 2008. Access to
contraceptive services is critical for women’s health, on top of their social and economic well-being, as
published by the Guttmacher Institute.
Consent before Marriages
By virtue of Section 18 of the Marriage Act, the written consent of the father is required if either party is
under 21 years old. It is only if the father is dead or absent from Nigeria that the written consent of the
mother may be required. This, according to the report titled Women and the Law in Nigeria: A
Reappraisal, is highly discriminatory.
CHALLENGES

Women in Entrepreneurship and Venture Capital have their full share of inevitable challenges and
experiences and even worse than men. Entrepreneurship engagement poses specific challenges that
other professions do not share such as but not limited to the following: absence of laudable assets, sexual
prejudice, and gender discrimination, low educational background, inability to own vast land, inability to
manage large business enterprises, lack of courage to venture into large scale businesses in fear of being
of misjudged or misrepresented by their society as unfit mothers for investing much time to grow their
business. (Ogunjemilua and Familugba, 2015; Ojo, Anitsal and Anitsal, 2014).

Nigerian women entrepreneurs face the challenge of access to capital. They are also unable to secure
funding through government loans because their businesses are small to qualify for financial assistance
from either financial institutions or the government. (Adepelumi, 2011). Venture capital is very technology
centric, and private equity is reserved for large, late stage organizations. Many times women are unaware
of the availability of such resources. Therefore, they depend on individual/family savings to fund their
businesses (Abeh et al 2015). The women stayed in business despite their challenges because they have
very limited career alternatives to fall back on.
A recent report from the African Development Bank Group (2013) reveals that Nigeria is undergoing a
serious economic recession since 2016 due to strong economic shocks that include fall in oil prices,
foreign exchange scarcity, and interruption of oil production, sporadic power supplies, and political
instability in certain part of the country, as well as low capital budget, and inconsistent economic policies.
Apparently the government has begun a gradual process to turnaround the situation via private
investment in various industries. Due to this economic downfall followed by COVID-19 the Nigerian
women entrepreneurs and investors must struggle to thrive. The approaches for economic recovery must
be gender inclusive. Similarly venture capitalists and angel investors must invest with a gender lens.
While the Mastercard Index of Women Entrepreneurs 2019 report revealed that there is a notably high
proportion of women as business leaders, professionals/technicians, and women’s engagement in
entrepreneurial activities in Nigeria, there are still disproportionately more men dominating the landscape
(only an average of 3 out of every 10 business owners are females). A main impediment to women’s
success is poor governance by the country. The Mastercard Index of Women Entrepreneurs 2019 report,
in fact, rated Nigeria’s quality of governance as “very poor.” The ecosystem, although welcoming for
women, makes it difficult for them to thrive. The SheTrades report cited a handful of barriers women face
from the difficulty of registering and certifying a business, which are often required to reach international
markets, to the complications of establishing formal relationships with banks, which are needed to access
loans, among many other financial services, to grow their business.
The ITC, therefore, recommended that women-owned and led enterprises undergo technical assistance
training on financial management, applying for a loan, and business plan creation could also help firms
meet their financial requirements for growth. It is no secret that women are discriminated against in
Nigeria. However, many are seeing changes, though incremental. Many women now, similar to those
quoted in this report, have had access to higher education and a plethora of opportunities. Some, though,
still try to hold on to seemingly traditional culture that may easily be perceived as backward Thanks also
to the advent of democracy in Nigeria, according to the the report titled Women and the Law in Nigeria: A
Reappraisal, many laws have been amended to improve the status of women under the law.
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